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10 NPI is paid a retainer, with some incentive-based fees as a bonus.
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200 Preliminary Research on the Agent Incentive Based on the Status Quo of Agential
Cost
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30 This thesis constructed top-managers' compensation incentive system based on EVA,
put forward incentive model of bonus and stock option based EVA. These provide
theory guidance for designing of top-managers compensation.

gboboooboevAUODOOLDoOooboobbooevAU OO DOOobDoOooo
gbboobogobuogbbooboouobogbbooad

400 According to the model, the combined incentive model is put forward, which
includes annual salary design on the implicit value, bonus and stock based on the
performance, non-monetary incentive based on implicit demands.
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500 So we propose three ways to inspirit TMT& annual salary design based on implicit
value, performance-based bonus and stock ownership, and non-material incentive
portfolio mode as well, which can overcome shortcomings of traditional single explicit
material incentives system.
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