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10 Mr Lavelle says you need to be objective and specific, rather than personal.
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200 Mr Lavelle adds that you should define what is causing the issue and focus on the
facts.

gbobooboogboobboobbooboboobbod

30 Michael Lavelle, co-head of capital markets at Citigroup, said: IPOs will continue for
companies in growth sectors and markets.
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41 With young people likely to switch jobs frequently, "there is a fine line between what
is effective training and what is overkill," says Lavelle.
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500 Mr Lavelle says that if things do not improve, "you may need to involve others such
as HR, move to a performance improvement plan or consider formal disciplinary
processes."”
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601 That's true not only in the long run--LaVelle notes that trained employees "don't quit
as quickly"--but sometimes even in a new hire's first weeks.
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